LAC VIEUX DESERT BAND OF LAKE SUPERIOR CHIPPEWA INDIANS

HUMAN RESOURCES
P.O. Box 129, N5384 US 45 Watersmeet, MI 49969
Phone: 906-358-4226  Fax: 906-358-4913

Posted: June 9, 2026 Deadline: June 19, 2026

JOB DESCRIPTION
POSITION: Gaming Regulator-Lead
DEPARTMENT: Tribal Government
SUPERVISOR: Tribal Council
LOCATION: NWCR
EMPLOYMENT: Full Time

SALARY/PAY RATE: $24.00-529.00 per hour D.O.E.

DESCRIPTION:

Under the direction of the LVD Tribal Council, the Lead Regulator directs, administers,
and coordinates the activities of the Lac Vieux Desert Gaming Regulatory Authority to
support the policies, goals, and objectives established pursuant to applicable federal, state
and Tribal law. The Lead Gaming Regulator is responsible for oversight of the
Compliance, Internal Audit, and Licensing functions and ensures the Lac Vieux Desert
Northern Waters Casino & Resort (NWCR) gaming facilities operate in accordance with
the Tribal Gaming Ordinance, the Tribal-State Compact, the rules, and regulations of the
National Indian Gaming Commission (NIGC), internal controls of the Regulators and to
the extent consistent with the Regulator’s role, gaming enterprise policies and
procedures.

RESPONSIBILITIES:

e Coordinate the schedules and responsibilities of all Gaming Regulators.
e Opversite/supervision of all Gaming Regulators and the NWCR Surveillance
department.



e Perform point of contact and LASSO duties as required for external regulatory
bodies/agencies.

e Examine NWCR policies, procedures, and practices to ensure compliance with
gaming laws and regulations outlined in the LVD Gaming Ordinance, LVD
Gaming Code and all other applicable federal, state and Tribal laws.

e Communicate regularly and candidly with the Regulators; facilitate the
Regulator’s role of ultimate oversight of strategic, policy, and operational matters,
within the Tribal gaming regulatory sphere.

e Oversee the protection of all assets of the NWCR.

e Ensure fair play and the protection of the NWCR from infiltration by cheaters,
money launderers, or other criminal enterprises.

¢ Understand, implement, and adhere to all NWCR Policies and Procedures, LVD
Gaming Ordinance, Tribal/State Gaming Compact, NIGC Minimum Internal
Control Standards, Indian Gaming Regulatory Act, LVD Tribal Internal Control
Standards, and Title 31 Minimum Internal Control Standards.

e Gather and process detailed personal information including fingerprints,
employment history, criminal records and financial information to determine the
status of a potential employee’s gaming license.

e Contribute to the organization’s effectiveness by attending all Regulator meetings,
offering information and opinion, as well as facilitating communication between
Regulators and associated staff.

e Ensure that the NWCR is maintained in a manner that adequately protects the
environment and the health and safety of the public.

e Stay abreast of changes to gaming laws and regulations affecting the
management, operations, and product offerings of the establishment.

e Coordinate with the LVD Tribal Council, Legal department and operating
departments to ensure adherence to laws and regulations. Consults with and
advises operating departments and directors affected by compliance issues and
regulatory requirements.

e Provide written reports to the LVD Tribal Council that contain findings and
recommendations for improvements and changes in the gaming operations.

e Ensure that all NWCR licensed employees follow the Tribal Gaming Code and
that all ensure Tribal, civil, and criminal laws are enforced in coordination with
LVD law enforcement, LVD Prosecutor and LVD Legal.

e Present a positive, professional demeanor at all times.

e Maintain departmental confidentiality requirements of all privileged information.

e The above duties and responsibilities are not an all-inclusive list but rather a
general representation of the duties and responsibilities associated with this
position. These duties are subject to change based on organizational needs and/or
deemed necessary by the Tribal Council.

MINIMUM QUALIFICATIONS:

e Must be an enrolled Lac Vieux Desert Tribal Member.
e Must be at least 21 years of age.
e Must possess a high school diploma or G.E.D.



One (1) to three (3) years of gaming-related experience and/or training.

Must possess excellent communication skills.

Must be able to manage multiple projects, objectives and deadlines.

Must possess sound judgement and independent decision-making.

Must have knowledge of business English, proper spelling, grammar, punctuation
and basic arithmetic.

Must be able to pay close attention to detail, analyze problems, and identify
solutions.

Ability to read, analyze, and interpret general business periodicals, professional
journals, technical procedures, or governmental regulations.

Ability to write reports, business correspondence, and procedure manuals.

Ability to effectively present information and respond to questions from groups of
managers, employees, applicants, customers, and the general public.

Must be proficient with software programs such as Microsoft Word, Excel, Power
Point, etc.

Must be able to pass all applicable background checks and pre-employment
obligations.

Must be available to travel and attend continuing education related to the scope of
this position.

PREFERRED QUALIFICATIONS:

Bachelor’s degree in business administration, Public Administration, Legal
Studies, or related field.

5-10 years gaming regulatory/ gaming operations experience with five years in
management level capacity, or equivalent combination of education and
experience.

The above statements are intended to describe the general nature and level of work performed by people assigned to
this classification. They are not intended to be construed as an exhaustive list of all responsibilities, duties and skills
required of personnel so classified. Management retains the right to add or to change the duties of the position at
any time. Must be able to pass a pre-employment drug screen and applicable background checks related to the
position. Native American preference shall apply in accordance with Lac Vieux Desert Policy.

Date Approved by the Tribal Council: 07/08/2025



